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As of May 18, 2012,
approximately 42,000 H-1B
cap-subject petitions were
received for processing at
the U.S. Citizenship &
Immigration Services
(“USCIS”) for the 2013
Fiscal Year beginning
October 1, 2012. USCIS has
receipted 16,000 H-1B
petitions for aliens with
advanced U.S. degrees.
H-1B cap subject petitions
are limited to a maximum of
65,000 per fiscal year, with
an additional 20,000 for
aliens with advanced U.S.
degrees.
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available.
For more information,
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www.uscis.gov/portal/site/
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e66f614176543f6d1a/?
vgnextoid=4b7cdd1d5fd37
210VgnVCM100000082ca6
0aRCRD&vgnextchannel=73
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23,548 approved and 2,174
pending petitions. H-2B cap
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Individuals who may not
meet the standard for EB-2
classification under AACRAO
EDGE should seek the
counsel of a qualified
immigration attorney in
order to coordinate on a
strategy to immigrate sooner
after considering all of the
available legal options.
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Rose Carson Kaplan Choi & White LLP is a full service Corporate Immigration Law Firm
dedicated to the practice of business immigration law. With extensive experience with
corporate compliance and strategic planning, we offer legal counseling and services to both
corporations and individuals.
With over 130 years of combined experience, Rose Carson Kaplan Choi & White LLP
offers comprehensive immigration services and strategic counseling, primarily to high
technology companies and entertainment clients, including Fortune 500 companies,
technology start-ups, and world-renowned entertainers and artists. We also have extensive
government agency practice with the legacy Immigration and Naturalization Service,
United States Department of Labor, United States Department of State, State Workforce
Agencies, and United States Consulates and Embassies worldwide. Our practice areas also
include biotechnology, healthcare, financial services, creative design services, and
education.
We work closely with the human resources, legal, and recruiting staff of our client
companies to ensure that both the employer and the employee receive the best possible
immigration representation. We also utilize state-of-the-art immigration compliance and
processing technologies in order to provide our clients with the highest level of service.
Rose Carson Kaplan Choi & White LLP is dedicated to providing personalized attention,
expert assistance, and rapid response to our clients.
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